
MEMBERS AWAY DATES AWAY (inclusive) 

David Dewar LOA 

Craig Ritchie 4th May to 17th June 

Dave Harrison 13th to 27th June 

Brian Higgins 14th June to 31st July 

Ian Metcalfe 26th June to 30th August 

Chris Gascoine 13th to 17th August 

Bob Cooper 23rd August to 10th September 

John Caddy 3rd to 23rd September 

Chris Gascoine 16th to 21st September 

Rotary Club of BURNSIDE 

Wed 10th Jun: Senator Marielle Smith 
Public Health 

Thu 11th Jun: Bunnings BBQ 

Wed 17th Jun: Army Museum of SA 
Keswick Barracks, 16 Anzac Hwy, Everard Park 

Thu 18th Jun: Wellness Hub at Glenunga 
Chammy Cheng, Diabetic dietician 

Wed 24th Jun: Amelia Fahey 
Lisa Fahey Foundation 

President’s Bulletin Report 

Acting Editor: Chris Gascoine <chris@gascoine.au> (M:0405 351 319) 

Letters, News, Photos, articles, brochures, flyers, etc.  are always welcome. 

Meeting 2551 on Wed 10 June 2026 
Website <https://burnsiderotary.club/>  
Email :  <rcburnside@gmail.com> 

8th June 2026 

Greetings fellow Rotarians and friends, 

Over the past week, I came across the tragic case of Henry Nowak.  An 18-year-old British university 

student whose death has attracted significant public attention in the United Kingdom.  While the 

details of the incident itself are deeply troubling, what struck me most was that it was not simply just 

the tragedy of a young life lost.  It raised broader questions about trust, judgement, and public 

confidence in institutions. 

In any complex society, trust is foundational.  We trust that our neighbours will generally act in good faith.  We trust 

that commitments will be honoured.  We trust that institutions — whether governments, courts, police, charities, or 

community organisations — will strive to act fairly and competently in carrying out their responsibilities. 

That trust is difficult to build and remarkably easy to damage.  When something goes wrong — particularly when that 

trust is weak — there is often a temptation to a convenient conclusion.  Sometimes responsibility is clear.  Yet often 

the more important question is not simply who made a mistake, but how the circumstances arose in the first place.  

Why are assumptions being made?  What is being overlooked?  What pressures exist?  What warning signs were missed? 

In my view, institutional failures do not typically begin with malice.  More commonly, they emerge from poor 

judgement, complacency, assumptions, or the failure to challenge a conclusion that should have been questioned.  

They are often the result of our ordinary human shortcomings operating within systems that depend upon people 

making sound decisions under difficult circumstances. 

Such circumstances rarely emerge in isolation.  More often, they are shaped over many years by culture, incentives, 

assumptions, institutional practices, and the narratives through which societies come to view one another.  These 

influences may be subtle and often unintended, yet they can have profound consequences when critical decisions 

must be made. 
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Dena Chi  meets PP Rob Elliot 

Dena Chi recently met RCB PP Rob Elliot (2013/2014) and his wife Lorraine when they were in Bali  to 
celebrate Lorraine’s Birthday.  Dena Chi was previously linked with Bali Kids and had been assisted, by 
RCB, in getting medical procedures in Adelaide back in late 2010 and early 2013. 

As Rotarians, we are fortunate to have a guide that remains remarkably relevant in navigating such questions — the 

Four-Way Test. 

•Is it the truth? 

•Is it fair to all concerned? 

•Will it build goodwill and better friendships? 

•Will it be beneficial to all concerned? 

These questions are simple, but they require discipline.  They challenge us to look beyond assumptions, to consider 

the perspective of others, and to seek understanding before judgement.  They remind us that fairness and truth are 

not always as straightforward as they first appear. 

Importantly, trust is not maintained by pretending mistakes never happen.  No institution, organisation, or individual 

is infallible.  Rather, trust is maintained through accountability, transparency, humility, and a willingness to learn 

when things go wrong. 

Perhaps the more difficult question is how trust is restored once it has been lost.  Trust cannot be demanded, nor 

rebuilt through words alone.  It is earned through conduct.  Institutions regain confidence when they demonstrate 

accountability, transparency, competence, and a willingness to learn from mistakes.  Without these qualities, public 

confidence can continue to erode.  With them, even serious failures can become opportunities for renewal. 

This applies not only to governments and public institutions, but equally to Rotary clubs, community groups, 

businesses, and indeed ourselves as individuals.  The standards we expect of others should be standards we strive to 

uphold in our own conduct. 

In many ways, civil society is built upon countless acts of assumed trust.  Every volunteer organisation, every 

charitable effort, every community project relies upon people believing that others are acting in good faith and 

working towards a common purpose.  When trust grows, communities become stronger.  When trust erodes, suspicion 

and division often follow. 

Perhaps that is one of Rotary's enduring strengths.  In a world that can at times seem increasingly fractured, we 

continue to bring together people of different backgrounds, professions, beliefs, and experiences in service of a 

common goal.  We build relationships, foster understanding, and demonstrate through action that goodwill and 

cooperation remain possible. 

Our next club meeting is on 10/06/2026 at 6:00 pm for 6:30 pm, at ‘The Kensi’.  On the evening, we will welcome 

Senator Marielle Smith for a discussion on “Public Health” — chaired by myself. 

Wishing you all well, and I look forward to seeing you soon. 
Dr. Andrew Bradley MIEAust 
CPEng NER APEC Engineer IntPE(Aus)
President 



 



 



Updated  07/06/2026 

CLUB CALENDAR 

June 2026 

  

  

  Shed 6:30 J Caddy, R Perry 
Site 7:30 J Sheehan 

11:30-1:30 M Hanna 
12:00 D Munro, S Girke, K Cross 

 Vocational visit 

Army Museum of SA 

11:00am at Museum, Admission $5 
Keswick Barracks, 16 Anzac Hwy, Everard Park SA 5035  

Thu 18th Jun Wellness Hub 
at Glenunga Hub 

Speaker:

  
Volunteers: 

 

  

  

  Shed 6:30 J Rockliff, C Ritchie 
Site 7:30 I Vayne 

11:30 A Bradley, K Williams, C Gascoine 

July 2026 

   

  

 

Ryder Grindle — Exhibition and film Manager
The Mercury Cinema
Kevin Williams 

  Shed 6:30 J Caddy,  D Harrison 
Site 7:30 J Sheehan 

11:30-1:30 D Johnston 
12:00 M Maloney,  H Cain,  D Munro 

Sun 12th Jul Changeover Lunch Mt Osmond Golf Club 
12:00 for 12:30pm 

Wed15th Jul Vocational Visit No Vocational Visit this month due to closeness of Changeover Lunch 

Thu 16th Jul Wellness Hub 

at Glenunga Hub 

Speaker:

  
Volunteers: 

 

  

  

 
 

Shed 6:30 J Rockliff, C Ritchie 
Site 7:30 I Vayne 

11:30 D Wilson, A Kuusk, B Wall 

Wed 29th Jul  

  

August 2026 

   



Aug  

  

  Shed 6:30 J Caddy,  B Higgins 
Site 7:30 J Sheehan 

12:00 K Cross, S Girke, C Ritchie 

Should you be unavailable or need to change your roster duties, please remember  
that it is your responsibility to organize a swap or find a replacement 

A police officer pulls over a driver who was 
speeding excessively. 

"Sir, I can explain it!", the driver exclaims. 

"You can explain it all to my boss.  In the 
meantime, you're going to spend some time in a 
cell." 

"But, sir..." 

"Shut the hell up!" 

A few hours later, the officer enters the cell to 
speak with the offender.  "You're lucky.  My boss is 
currently at his daughter's wedding, so when he 
gets back, he'll be in a good mood." 

"Don't count on it... I'm the groom." 



A policeman was interrogating 3 guys who were 
training to become detectives.  To test their skills 
in recognizing a suspect, he shows the first guy a 
picture for 5 seconds and then hides it.  "This is 
your suspect.  How would you recognize him?" 

The first guy answers, "That's easy.  We'll catch 
him fast because he only has one eye!" 

The policeman says, "Well...uh...that's because 
the picture I showed is his side profile." 

Slightly flustered by this ridiculous response, he 
flashes the picture for 5 seconds at the second guy 
and asks him, "This is your suspect.  How would 
you recognize him?" 

The second guy smiles, flips his hair and says, 
"Ha!  He'd be too easy to catch because he only 
has one ear!" 

The policeman angrily responds, "What's the 
matter with you two?!!?  Of course only one eye 
and one ear are showing because it's a picture of 
his side profile!  Is that the best answer you can 
come up with?" 

Extremely frustrated at this point, he shows the 
picture to the third guy and in a very testy voice 
asks, "This is your suspect.  How would you 
recognize him?”  He quickly adds, "Think hard 
before giving me a stupid answer." 

The third guy looks at the picture intently for a 
moment and says, "The suspect wears contact 
lenses." 

The policeman is surprised and speechless 
because he really doesn't know himself if the 
suspect wears contacts or not.  "Well, that's an 
interesting answer.  Wait here for a few minutes 
while I check his file and I'll get back to you on 
that." 

He leaves the room and goes to his office, checks 
the suspect's file on his computer and comes back 
with a beaming smile on his face.  "Wow! I can't 
believe it.  It's TRUE!  The suspect does, in fact, 
wear contact lenses.  Good work!  How were you 
able to make such an astute observation?" 

"That's easy..." the third guy replied.  "He can't 
wear regular glasses because he only has one eye 
and one ear."  



Object of Rotary : 
The object of Rotary is to encourage and foster the ideal of service as a 
basis of worthy enterprise and in particular to encourage and foster:  
First : The development of acquaintance as an opportunity for service 
Second : High ethical standards in business and professions, the 
recognition of the worthiness of all useful occupations and the dignifying 
of each Rotarian’s occupation as an opportunity to serve society 
Third :The application of the ideal of service in each Rotarian’s personal, 
business, & community life . 
Fourth : The advancement of international understanding, goodwill, and 
peace through a world fellowship of business & professional persons 
united in the ideal of service. 

The Invocation :  
For good food, good fellowship 
and the opportunity to serve the 

community through Rotary … 
we give thanks. 

The Four Way Test -  
(of the things we think, say or do) 

Is it the TRUTH? 
Is it FAIR to all concerned? 
Will it build GOODWILL and  

BETTER FRIENDSHIPS? 
Will it be BENEFICIAL to all concerned? 

ROTARY CLUB OF BURNSIDE   
Rotary Emergency Medical Information Booklets 

 
  
 

Community Group 3 Club Meetings 
Monday 
Campbelltown 0407 724 699 18:30 San Giorgio Club, Henry St, Payneham 
Coromandel Valley 0431 012 142 18:30 1

st
 & 3

rd
 St John’s Anglican Parish Hall, Main Rd 

Tuesday 
Magill Sunrise 0415 453 101 07:00 1

st
 & 2

nd
 Hectorville Sporting Club, Fisher St, Magill 

 NEW!!! 18:30 3
rd

 Tower Hotel, Magill Rd, Magill 
St. Peters 0493 281 503 18:00 Kensington Hotel, Regent St, Kensington 
Unley 0431 618 359 18:00 Living Choice, Fisher St, Fullarton 
Edwardstown 0437 760 420 18:15 1

st
 & 3

rd
 Maid of Aukland Hotel, South Rd, Edwardstown 

Blackwood 0477 788 660 18:30 1
st
 & 3

rd
 Blackwood RSL, Brighton Pde, Blackwood 

Wednesday 
Eastwood 0416 367 289 07:00 1

st
 & 3

rd
 Royal Coach Inn, Dequetteville Tce, Kent Town 

Hyde Park 0417 855 182 18:15 2
nd

 & 4
th
 Goodwood Park Hotel, Goodwood Rd, Goodwood 

Burnside 0417 804 901 18:30 2nd, 4th & 5th Kensington Hotel, Regent St, Kensington 
Flagstaff Hill 0412 330 803 18:30 2

nd
 & 4

th
 Flagstaff Community Centre 

Morialta 0497 159 737 18:30 2
nd

 & 4
th
 Tower Hotel, Magill Road, Magill 

Norwood 0413 602 636 18:30 1
st
 & 3

rd
 The Republic, Magill Rd, Norwood 

Mitcham 0437 112 907 18:45 Edinburgh Hotel, High St, Mitcham 

Thursday & Friday  -  No Meetings  -  For more SA Clubs: <www.sarotary.org.au>  

Fresh stocks of Emergency Medical Information Books (EMIB) are now available 
Contact : Dr. Marshal Hanna  (0419 817 971) 

 RAWCS CENTRAL REGION Rotary Districts 9510 
<https://rawcs.org.au/wp-content/uploads/2025/03/RAWCS-Rover-Feb-25.pdf> 

To unsubscribe from this Newsletter, send ‘Unsubscribe’ to the editor <rcburnside@gmail.com> 

WELCOME TO THE ROTARY CLUB OF BURNSIDE 

Can We Help You With a Project or Idea to help others? 

Our Rotary Club of BURNSIDE is located in the eastern foothills of Adelaide, South Australia 

Pictured is the River Torrens looking towards the Festival Centre & City of Adelaide 
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